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ABSTRACT

The present study aimed to validate an empowerment model for educational system
managers to enhance social security in tourist areas. This study was correlational in
nature, utilizing structural equation modeling. The study population consisted of all
educational system managers, including school principals and education
administrators in Mazandaran province, who were active during the 2024-2025
academic year. To estimate the sample size, Cochran's formula was used, and after
accounting for a 20% dropout rate, the final sample size of 320 participants was
randomly selected. For evaluating the construct validity of the proposed model,
first- and second-order confirmatory factor analyses were conducted using AMOS
24 software. To examine the paradigm model of the study, structural equation
modeling based on Partial Least Squares (PLS-3) was employed, and the direct
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EXTENDED ABSTRACT

INTRODUCTION

In today’s rapidly changing world, organizations face unprecedented
transformations in terms of both speed and content (1). These changes have an impact on
all aspects of organizations, from internal and external environments to human and non-
human factors. To manage these shifts, empowerment has become a key tool for
organizational leadership. Empowerment allows managers to leverage the knowledge,
skills, and experience of all members within the organization, making it an essential
strategy for efficiently managing contemporary organizations (2). Despite its importance,
few managers are equipped with the skills to cultivate an empowering organizational
culture (3).

Educational management plays a vital role in societal development, with educational
leaders expected to foster social growth and contribute to national progress (4). In the
context of education, empowering managers is critical for achieving organizational goals.
Specifically, the empowerment of educational managers in tourism-focused systems
involves methods that can reshape managerial behaviors toward improving tourism-related
productivity within educational settings (5). Educational organizations in developing
nations must develop planning methods and empower their managers with specialized
skills to effectively contribute to the global tourism market (6).

Tourism has become a major global economic activity, contributing significantly to
global GDP. According to the World Tourism Organization, it generates over a tenth of the
world’s GDP, and the tourism sector competes with industries such as oil and automotive
in terms of economic importance (7). As a result, managing educational institutions to
promote the tourism industry is of significant importance. Furthermore, the tourism sector
Is recognized for its potential to contribute to sustainable economic development and job
creation (8). Every step taken by educational managers in fostering tourism has a positive
impact on global intercultural understanding and social security.

The success of the tourism industry relies on various interconnected factors, with
social security playing a central role in shaping tourism strategies. Social security is
essential in creating a secure environment for tourists, which influences their decisions to
visit a destination (9). It is also tied to maintaining cultural, social, and national identities
while enabling growth and progress (9). Any threats to social security in tourist areas can
result in decreased tourist activity, which further underscores the importance of this factor
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in tourism development (10). The present study aimed to validate an empowerment model
for educational system managers to enhance social security in tourist areas.

METHODS AND MATERIALS

This research employs a correlational design using Confirmatory Factor Analysis
(CFA) and Structural Equation Modeling (SEM). The target population consists of all
educational managers, including school principals and education officials from the
Mazandaran province of Iran. The inclusion criteria for participation were a minimum of 5
years of relevant work experience and a degree of at least a bachelor's level. To estimate
the sample size, Cochran's formula was used, which initially resulted in a sample size of
251 participants. However, considering a 20% expected dropout rate, the final sample size
was adjusted to 320 participants. A random sampling method was employed for participant
selection.

For data collection, a researcher-designed questionnaire was used, which was
developed based on the framework of the empowerment model for educational managers
with the goal of improving social security in tourism areas. This questionnaire consists of
five sections: causal conditions, contextual conditions, intervening conditions, strategies,
and outcomes.

The causal conditions section includes dimensions such as psychological-emotional
empowerment, ethical empowerment, occupational empowerment, social empowerment,
and cultural empowerment. The contextual conditions section covers economic
infrastructure, supportive infrastructure, educational infrastructure, and cultural
infrastructure. The intervening conditions section examines organizational, human, socio-
cultural, and economic barriers. The outcomes section includes educational-scientific
outcomes, social outcomes, and cultural outcomes. The strategies section includes
educational strategies, social strategies, ethical strategies, and motivational strategies.

The questionnaire was designed with a 5-point Likert scale (ranging from strongly
agree to strongly disagree). To assess the face validity of the questionnaire, it was reviewed
by experts and faculty members in the field, leading to revisions in wording, sentence
structure, and spelling. The content validity ratio (CVR) was calculated to be 0.77,
indicating that all items of the questionnaire were valid. Additionally, the reliability of the
instrument was measured using Cronbach’s Alpha, which yielded values greater than 0.7,
confirming the tool’s reliability.

Finally, to validate the empowerment model for educational managers aimed at
enhancing social security in tourism areas, first- and second-order confirmatory factor
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analyses (CFA) were conducted using AMOS24 software. Structural Equation Modeling
(SEM) was performed using Partial Least Squares (PLS-3) to examine the research
paradigm model. Regression coefficients for all paths in the model were reported,
confirming the validity and reliability of the proposed model.

FINDINGS

The demographic characteristics of the 320 participants in this study were analyzed.
The majority of participants were male (53.7%), and the most common age range was 40-
50 years (41.3%). In terms of work experience, 50.7% had over 20 years of experience,
and the majority held a master's degree (58.4%).

For validating the empowerment model of educational managers aimed at improving
social security in tourism areas, Confirmatory Factor Analysis (CFA) was used. The factor
loadings for the primary and secondary components of the model were found to be
significant. The factor loadings for the main categories were all above 0.3, indicating that
the variances between the constructs and their indicators were greater than the
measurement error, confirming that the model was statistically sound.

The structural model analysis showed good fit indices. The R2 values for the
endogenous latent variables were found to be substantial. According to Cohen (1992), R?
values of 0.26, 0.13, and 0.02 are considered strong, medium, and weak, respectively, with
values above 0.2 being considered a strong fit in the context of structural models. The
Goodness of Fit (GOF) index for the model was 0.398, which is considered strong and
indicates that both the structural and measurement models effectively explain the research
variables.

In terms of direct effects, the causal conditions had a strong effect (75.2%) on the
central component of the empowerment model, which in turn had a 60.5% effect on the
strategies. These strategies had a significant 87.4% effect on the outcomes. The intervening
conditions contributed 51.2%, and the contextual conditions contributed 45.7% to the
strategies.

The t-statistics for all paths between the variables were significant, with t-values
exceeding 1.96 for most of the relationships, indicating that these relationships were
statistically significant. The path coefficients also indicated that the relationships between
the constructs were generally strong, with coefficients above 0.6 considered as strong
relationships. Based on these results, the research model was validated, and the factors
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influencing the empowerment of educational managers to improve social security in
tourism areas were identified and confirmed.

These findings highlight the importance of both the causal and contextual conditions
In shaping strategies that enhance social security in tourism areas, with significant
implications for educational management and policy development in the tourism sector.

DISCUSSION AND CONCLUSION

This study aimed to validate the empowerment model for educational managers to
enhance social security in tourism areas. The findings confirmed that the proposed model
was valid and reliable, aligning with previous research (11-16). The results indicated that
the components of the empowerment model, which focus on psychological-emotional,
ethical, occupational, social, and cultural empowerment, were correctly identified and are
reliable.

The factor validity analysis showed strong factor loadings for the components of the
model, confirming its solid underlying structure. The content of the model should include
specialized management competencies, ethical responsibility, promotion of tourism ethics,
technological empowerment, leadership skills, communication skills, teamwork, and social
awareness, among others. Furthermore, the model suggests that creating supportive
contextual conditions and addressing intervening barriers can significantly enhance the
empowerment of educational managers, leading to positive outcomes such as educational,
social, and cultural benefits.

The central concept of the study—empowering educational managers to improve
social security in tourism areas—was influenced by various causal factors, including
psychological-emotional, ethical, and cultural empowerment. These causal conditions
directly impacted the core issue and, in turn, affected strategies for addressing the issue.
Contextual conditions, which are specific to time and place, shaped the strategies further.
Intervening conditions acted as barriers to achieving these strategies. Ultimately, the
successful implementation of strategies led to the desired outcomes, including social and
educational improvements.

This study had limitations that should be considered when interpreting the results.
Since the empowerment model was tested with educational managers in the education
sector, the generalization of findings to other organizations should be cautious. It is
recommended that future studies extend this model to managers from other sectors to assess
its broader applicability.

Practical recommendations for the effective use of the study’s findings include:



Solouki et al. Study and Innovation in Education and Development, Vol. 4, [ssue 2: 2024

Policymakers should recognize the valuable role of the education system and
educational managers in the development of tourism.

Emotional and psychological empowerment should be considered when selecting
and promoting educational managers.

Efforts should be made to institutionalize tourism ethics across educational
organizations and through media and social institutions.

Standards and criteria for ethical training in tourism should be developed for
educational managers.

Including training on new tourism technologies and management strategies as part
of in-service training for educational managers could enhance their effectiveness in
this area.

Collaboration with organizations responsible for tourism security could help create
more secure environments in tourism regions.

Cultural training programs should be implemented to enhance educational managers'
understanding of tourism attractions and to foster a culture of safe and sustainable
tourism development.

YA



— K(TX oty cF 098D

# Eloia] Coel 5, B b (ool ol Glpe (55lwsiollyi (o8I (2 Lie!

b 3l

T I Tsom (0T Bgno |0 <0 Solw oBIS

Ol eopl&s oMol 15T oLty ¢ oplS5 anlg b jge] Co e 09,5 <655 (ggmiily LY
Sl el o oSl 31 oK.l (S5 15l iy pole 095 ookl .Y

5>
dble 3 Leletnl cutel ) Gan b bjeel plss oyt coilukials s8I obliel ol Limgh Gan
Al Ghaggy dsele adl oo (6)lB Lo SYolas (ol Jo lodlitul b (Staven g5 5l pole (g 92 (5838
loj 03l 5 a5 sl St olisle plisl (S50 9 GBigel e 5 oilie e 3l sl (isel plls e
085 i o L g ab olitel S8 Jge 8 3l Wisel w250 (sl s 39 Cllad 4y Jgie VE VALY
sl ojl 2ly) (poyp slp ad QB! (Bolal Gjgo 4 B TV Wiged e Cold 3 ke Ve bR
3 Giegg ol 8 oy 2 oz g AMOS24 153l 65 1 pg 5 Jgl 45 50 5205 ale oo j] (ooleitg
O35y iy g 0b o2l PLS-3 1381 p 3 b (53> lyglone JBlus (g, » (e ()3 Lo ¥olee 5S04,
S5 sl 3 Ikl ole Hb ool s 4y (glaassl bl 03,5 (5,155 Jae (ol yus plod (glp padtine il il
Gblie > (slotr] coial )] Ban b (3590 pllss lppe (gilosio Jalss 51 Sy 5o (058 5 (Lol (sladgio S5
39 cuslie J (it Jho slagwlide ISy (2lsy 5 [Ren alg) 92 4l 3)90 5 /¥ Sl il (6)S00)5
Sl yiie (e 5> i CudsS (65 oWl Jio g (LB Lo Jae ggemme 9 20,5 anl Jhe (IS S5l (e
Gun b 5jgel plas e (cilodie (gl pols g 3 odel cowd 4 ol 1 ookl Cplply aisly Limgl

ol H0y55 50 35 oYL Hloel 5l as 0gs daled Fao by 6,508 bl jo sloin! Coiel )|

NS

ol

Vo0l bl s & ,6
VEYSIA 1 pady B,U

VYL SIYA il G U

LSS LIS 5

‘Lﬁle.)Lelf—‘

- ~. ‘
Olpde  (gilwsiaily

& 582)S Gblio ¢ gl

12l ogaw

Canpd 3 (519087 9 g .65 )5 sblie y3 (elainl cuiel )l Cum b (5590l pllas ol e (gjluiadlgs o6 obylael (0¥ +Y) dpsan < Jb g Jyine ¢ Boduo cubslS ¢ Sgh

YO-YAY (V) F cdews 5

el ot 4y 3late i oyl Ll B> ales VT © —® = o e

ol 185 5500 CC BY-NC 4.0 alsS b sillas ol (oo s & g0y allie o Ll

o Kiuie)
Bso i 5S>

sadoughi_mitra@yah00.Com :_$s:SI cany


http://creativecommons.org/licenses/by-nc/4.0
https://orcid.org/0009-0002-3059-9301
https://orcid.org/0000-0002-0896-0693
https://orcid.org/0000-0001-7310-0553
http://creativecommons.org/licenses/by-nc/4.0

YAY

drde

ool A8l 2929 (93 plos 3 Vg2l o ST g Cwsl (SIS (i 9 @ Y95 Sl 3 ol s 3 Gl
(2 bme U 1 baome Sl laglojls slul ales cplplis Al so dibl o o oy blod & i g lgioee blod 4 > 05,4l
2 ol (1) w505 Sl ap (b 5l e Jl 3 0diiSopd ol b (Sew 0yt g Sluilps Jolge B (Sluil Jolgs
55y 950l sloslojlo g2 dialgs 125 1 dlaag s ke & ok wlis slaybs, §] LS s 4 (s jlotiollys pdlo puac
S 5 e 31 SIS dlols ub il sl ¢ (bl sl 4 £S5 15y g sl LIS 65 g (ol Sy syl
dab 455 9 O)loee (il A am o 1y Sl el e 4 (iloaiallss (2) A8 0 ol oISyl ) it o lojl Bl
il 53 sl Sl 15135 1 Slnkiallgs (Kb ool o 5 0l 45 (olmog S 5 ke 21iss dliaslia Jy i o3lisol ylajls 31,31
drsgs g 2y Slrge 45 39 00, 5 it z)kao (5988 0 53 o5 ke e Clie 4 S g UBisel Glede o
st 9l ebogn 9 Sisel el Blanl 5ios )3 LS g jale Sldl (gg s G385 (il (3) 5l pald 1) dnly elozz]
(A) 23l losls ol (sloadals o inte I (S Bisel e il oo ol 53 5 ol ST LBt

@by 5 el asgezme 038 0> (e |y (5)Si2)S A 3 jeel Pl lpde (gilusiadlys (el ul
Ololo baylpd & i b b djle 0B 1) Il g 03505y Jlad (6)553)5 3)50 13 1y (e ) o] SaS 4y &S s
oo a1y Ghygn g Uhigel plesle e slaculled &)l L g 3551 ) puslite Slavaas S )l ) o] o i
0By lil 5 Wlgi oo (o pd 4 drwgi Sl > (Sl jeuiS pogad 4 iliBie sbayedS @Bly 3 (5) Mules culun (oS85
waass bl 5l g anily Oylee (ilwsiedly g ool Ciliste claybgy 3,8 g il 45 a5 aiS By (6, Kb 5
585 o8 Lol I ioam (B) > JUal anol S 0 |y Lo honl cnl Aty B Al Jla,08 2 alsoj wl 53 (sbjgel ol e
3 26 3013 «93, 3l Glar ool )15 elsl 2 g 00d L o sl )3 (o3laiil sloclled oy oo S S
o ol #85)) gl (B350l Gl lojls oyt camd oo St 1) Lid LalBb adgs wmd S Al ez )3 (98T s 85,5
el 3 b g ol Jlisl sl 5 b (oolail dnwgs yels «(6,583,5 « Shke 4 (7) Conl 15595 1 (6l Coserl I 958 o 5
o355 g s s mlio b g 0 3 U] g sl Bl a8l (S gl 31 eolez 50 ()Y 3yblee to i YL
(siuogd g e s i (S5 0g olile 4 (bjgel (pde by Caio ]k dreg 3 6 e 1) S e ol
(8) a3 en Iy oeloin Custel 5 aliske melgs (slacSin b o bl

blijl pal o8 cul (o0 Jolge 5 polie Sialon 5 cuslio 5,8las 9,5 )5 (6)X83)5 Lk 3 5 cudbge 1Y

wjg el ] (6)553,5 dolie gl o lacs,d g b ills o elaia! cusel (Jolgs cpl et 5 (S 9 By Sl


https://portal.issn.org/resource/ISSN/

YAY

T 003 s A O At T35 S 8, SR AR § ok

olen] (9) oo e & ez 53 6583, anwgi il 98 > ol s 9 et Ol 4 slo] Coel
5L syl 3 055 sy 5 elein] gl ety 5 bl (3o dals Loluly 880,84 Canl il eloznl il
5 bl glazl «Sim b (ol (i closSl )by porde 4 slotz! Cuiel Ko (gg J1L(17) W) ol (285 el 022 0
396 (owlol sl Sy >l asele LUy g Col Copin 9 035 Glp J98 3590 alyd G gy 3 (o g (vde Cuge
dol yglore b (8505 3blio 3 5145 (gy0b 4 (18) amd o Lt |y ol b (Bly layied g Joeto Lyl pl 5
(10) 3,15 (o 53 ol 3985 o muwy (g5 3 1y 0siba,lg o, 553,5 slawi LialS Ygeme 3¢ Hlu elein] el MSie

ol (oS (1931 9 )15 3929 (6,500)5 Canivo (35 S (el 15928 Sy > (elainl Cutel 329 (g @y
S 55 (19) 59 o 9o (ol b 13 g dimd o cuwd jl 1y 365 5l g ol il S5y (6,555)5 claadie plo s ya
S5 sladl 5 ) @l Codgioe Vb ()l Gerred (Hare b & drwgs Jla )3 (slo)edS (slp () X82)5 dswgi &S
9 lal drwgi y ogMle 98 o D SIS e g ) sl 41398 0 Slgld Cuenl | it d2lge Jgae
drgi  Jge Jolge COLS I (20) 05 o (Byme (il 4 (5)R05 el b S lgie Ty 598 ol ((Kimyd Yl
5 Sl 5)lons Cumnl (s 23yl 6yl oo B 5l (S0 Sln S g S (18 ) lpl 2 6585 blie ol
Syt OLNB)5 yga> sladine) g U odd Bglase el dloml Cuans 4y il (55835 digej 13 g yaeliyy g ounlw
(9) sl oy Lol o blSiel g ot 1) p3liuns oo cpl 45 3,8 il Auaie 3 1,

gl Jlizel g wilools 51,8 gus) 1 )50 ) (o5590] LS Lawsgs (£)853)5 dnwsgi 1 Jge olge oy Slalllas 31 ()l
5 sz () sloial claadlge sl b (e (VF++) GhlSen 5 Sk 23,5 a0l ) 595 Slalllas 5l ool s
313 5 ) (Kim b (5 )02 ME 5 (353l > kel i g halyl el pollaml (595 slio jpuian) (puoliws L2
9 92 15) 6 X,5 el (late ()luly 5 SUIeST oolul) aee Cunnj g ((BB) 5 IS wbe ) olaBl 05
4 Jolge lael a9 (6,550,5 (glb o dngi )0 (Staald p (5)S2)5 05 5 228 oKtalof] b e (VoYY o8
Loy (6,553,5 anwgi  (obigel pllss Sladl g9y Y g lygly sl bigel U 1 (uo (VoVY) Lugeld £(13) ool s
Cuwd & Jolge jlitel ol g (,500)5 (glad o idn 9 (s (Rl 2 (g slacsyslid 1 » (s (VYY) (Jilusls (16)
42392 2918 el Oljiaoe Jold (6,555,5 dmogi 1 ool pllas )3 ilge 3 1 o (Y+Y) oo g Sl ¢(11) ool
Olabee ogad 4 (6)S0)5 diaj )3 01> sel plalre 35S (B9 o Ubjsel Pl sow Sl (5,502 sl bisel (sl
Sl 50,55 lagd)l (6)]35 2 99105 g Ll aiilo (6 850,5 dinej ) (el SOLS 5 oy (slodslyy el pas g Ldljs
635 o)l dnusgi 55U o (VYY) lSan g 0 £(14) ool s 4y bolge jlizel a0l Coled )3 9 (95 9 (ole

ol 38l gly SSUSS drwgl g (055 (6 50L ) lhe drwgl ¢ ot S sl lhe drwgd (glaidy e 9 (Sl



A2n) 8 ooy 35 (G838 ety

O5SU grg opl b (12) 3,5 0,Lil cosel Cawd 4y Jolge jliel 4ol g (6, 553,5 (5590] ) (oylub i)l p Jare Con; 25T
5 Uhjsel OUSHy Glolee (e o ol 0ad (Sl dngs Gl dnsls )3 (ysn 5 (hjsel bawgt (6,503)5 cutel wdy dlis &
26 5 Conj Lo 5 (6)X53)5 3blie Cuanl ((6)S83)5 (28 i yd 4y Cond il cals 5 (BT (500l 423l 5 Sye
pie bld 4 cosl (o)l 65835 slaadle s plpl 59dS &5 Jlo e 53 nlpl 0 Bble cpl 3 eloia] el
o pol oyl g b Cund laz (65633 5L 50 053 Cuslio phaw 4 Cuwl il jod iy pl D P sl Ml
IV Sley bl lisren 0,5 x5y (6)5053,5 drwgs b Llgh o & jauiS elainl golaidl Ml 1 (g5loms b Cowl oid
il ) s b ]l gl 5ol s e ol (53S0 U ool o & oSl JLis 4 5 iy

2 6yl Vol b e 5 sl oo Lo 5 oolital L Stusan (il Limg )b
oobile il (g 5 Gh5el e g oile e ) el (sl pllas e a8 Jold (tmgsy ol (gl ansle
AV g (lid )5 o Sy (gl 5 badye aiie )3 (6) dbiles Jlo & JBlis 5l oyl imggs 4 3959 gl Mo 0l
155 3n dnols (5l 0] Candy iges (sliael Saas ¢ Jgard ol 15 45 15 oolitl SLSsS Jgnyh j] diges o3> 3pgly sl e
2)90 S35 Hged gy b 4B)S Hlai )3 JB YV iged woe Colod ) o3 Ve o) (85 )5 ) b (Jg el e 545 VO
Do (lai g5 dses pols yikgd ) odlaiul
plsi ol (gilusiailys oS s8Il (b 5l ol 4l gis dslidisy I pols (mgsy 1o bodls (5 pslae (ol
shine; Ll e Ll Camn O Lol dolitian y ) b oolisl (5,5050,5 3holie o elais] Cantel 5] Gim by o0
e (6 ibotiodlgs soSI e Loyl yd Cound 3 dolition y (] (slotilys 48 (5o & 15l so Uikoles g W putl, o Sl Loyl 5
(SIS oilosiodlgs ¢ Soma— Blusilyy (oilodiedlys Jols (6,X50,5 bl 0 eloin! cutel )l Gan b bjge] pllss
ojeel plas e (gilwdioilys (oSl claie; Lol pib oo ¢ Simnyd (gilwiaslys g oloin] (ilwieslys o Jad (o jlwsieilys
5 gl bl bles sl s o eolasl bedloy; ol K55, gblis > elais] cuial ) Gun |
ble ,n clan! cul 85, Gaa b bjgel plss e (gjlosiaily oSl Faldlne byl s cuond ¢ Sinyd clacdloy;
plas e (gilodioily cladely Cuomd § golaidl wilge 5 (Kb y3— clain] mlge o Sl @lge ¢ Slojlw @ilge Jols (¢, K55,5
(i cladoly g elan] sladely ( jgel— cole (slatol Joli (6,555,5 sble y3 cloan] cukel ) Ban b bjge]

(a0l cldyaly Joli (6,553,5 sblie o Leloin! cusel )l Gun b bjgel pllas 4l pde (ojlusiedlys (clad yunly cond

YAY



YAD

T 003 s A O At T35 S 8, SR AR § ok

MalS 5 pidlge MolS §1) (S5 B o > sl 2] 39 oS0l (sl a5 ES] (sl punl o selois (gl punl,
2l Ul 5l g 48,3 8 8 aslul 5 5 53 L] 50 sl «gyp0 ly oy St b ekl 9 (SLb (pilee
e dgme (olg) Coms dwlons (picmed . pdy plonil (oMol Glalng 9 (s dloar () 0928 13 (Sl S5 ol 4 0
il slesel BB (645 03lu) jglateds pimmen itwd L) 1y o3V jliel dolidus py Y lgw plos Al asuie ¢ ol lis |y +/VY
<l 2Ll (Sl S5l Il g IV 5l 5L Elig S gl sl (s gl g b oalil $lig S ST b, Sl S o5l

36808 Gblio o elain] Cutol )] Ban L bj00l pllss e (s3lotaily 56801 alliel Cae oles
Lo ©Yalas 3,509, 51 il (bl 50 ) iz g AMOS24 1581 55 L pgd g Jgl 4550 (sl lole oo
o sl pane plos (6l pemibiane Sl 3T (ig00)S) alpd g A 03l PLS-3 I3l p 5 b (Jjor lpglone JBhis (yhg) p (e
3,5 155
Lol

A 5l adllas 3 )50 (sladiges i (Cunl pols Jimgdy 3 aiS' S b ol,8l a3 VY Bl Cures Glasuin ) Jgis
O+/Y) 4a5 VY LI ddlo bl Jlo Frm00 b (o (duopd FVY) j00 V8 o ol 5l e (Ao )y AY/Y) 485 WY Couis
393 155) i) 1S (1 BATE) 15 VAY M ek 35 1 g oo Yo gV (duoyd

0l Jole Julod g (B L Camor Oladuiie Y Jgia

KWK Slass bl Comax lo s
eIy YA o) Comi>
oYV VWY Sy
AIY YA v.e¥. (L) o
- Vo fe0-
Ay Y >0.
V210 oY AREATA (Jl) )5 amls
YYIA RN \P-Y-
O-1v \PY >Y.
YT/ V) ol s EMoass o
AT VAY o) olis IS
Va/0 Y G5

035,55 3133 6553, 3blio 5 elaza] Captol )] Gum b 55900 plls 5l ppe (5 loiadlyy (o5l bl elys g

ol Jia e 5 ol slodlgia ) S 5 kel alys i lis] sl Jole b 5 ol ol J alnsilyn 45



Vdgie 0 aladdlge do 0,8 )0 (6)K8,5 sblie ) elaza] cutel i) Bun b (g0l pllas e (glusiadlys 565l

Cawl 0445 0013 ul-w’

5 5 ol oo S 43 ol (5l ulys ¥ Jge

ke e 5 e ol agis e e 5 e ol sis
AR olaidl slacslu ) Sl bl b VAT - asladly,  gsleanailys sle bl
JEESN
/SN ol slacslo ) cIh-Y OIS g 5lsassilys
</1AYY 90l gesle s QNS P ERPS WRCON Yy
QAYE 23 sl <IOVY eloizl (g luaiailys
AN 90l sale lanaly ol AN 23 (6 3lwaiailys
SAYal sl slaasly <IFeD slosle alse Salslae byl
< IAAY 2,8 slaasly < IAY'F? bl &ilge
NN 5900 sloo el [EXYWAR N o2 3 el ailge
<IAYY SO oo yunl <IAYY olaidl mlse
IN<d szl slas pal,
- VaY oSSl Gyl

St osialy oS0 il Jio by ) Ky o e 5 ol (sladlyia S5 S5 (sl ol Ll
ABd o s a5 agy /Y 5l iy YO-F Jado po ool ol (6, 50,5 bl elain] el )] Cua b 590l pllss
23k 4 o g ol (sladlsio dan cplply o3g: yitin ojlu o] (sySoilul gllas il 5l o slapaslis g ojlo o i)l
Opzed Sl ol (o ja byt Ll (L) (b 6 pSojlul Jue &5 CS g oo g i L ye 393 (ol Jole 4y jlliae
VL 3 o slalgie ¥l s ya e slasl ol 5l e badpe 3 395 Vg 4 o sladlgie ] K 5o
.JJ)‘.) ‘) 395 6&4&3@ Lg);o)’l.ﬁl u.:u?.a UY‘}M) ‘_;OLQ-’ ABd 0 uL.M.’ &S dg0 -[¥
1oyt 08 (s leylg lion R? (5 298 0n oy ingy (o3laiiiag Jo ()5 350 (g2 0 sl 3
W 9 ]a.w}uo ‘L599 w).\ LY Lg)la.b-l.w Yo les » ]) '/'Y 9 '/\\ﬂ c'/Y; ch );Jlo.o (\‘\o\‘/) &95 .J..h.)u;o L)va |) ‘)39)_) W
e canbio kS 0kimd s 48 13 a yio ) 5YL W puiite T iy L by 5 S jriba i) sla sl S e Chrorgs
il e (695 I 3 ok ol o 4y dgi b a5 Cunl ool Candy /YA adllas ol 1> GOF jasls (V435 pla) coul
B> Gigg (Sl ite (s 5> uwlie Sk (655 05l Jue g (6ylB Lo Jae pgecme § 3980 i S (IS 0]l cnl Rl

(Y Joi2)

2. CV- Communality (CV-com)
3. CV-Redundancy (CV-red)

YAS



YAY

T 003 s A O At T35 S 8, SR AR § ok

GUE Lo Jaw CodsS s (a8 LS Y Jous

GOF CV-com CV-red  uw RO coye RN s oo o uite
(Adj RMyasl
AR AR - - _ e Llys
SIYAA S A <1050 6o Agie
- I6F) - - - Falslas byl
JJEef - - - Slae; Ll
NS - 1640 “AYY “JAYY Lo el
-4y EYY - IV N%a sl

Lo S5 ol 53 amd g it |y gy (slapuite o (sl prme Tojlol 5 3, liul Colpd iy 40 Y 9 ) (sla IS

o U355 51 sl 0y 03l (ialed Gl it (g9 2 Cute oMo b g laky 50 4y JSOLES (gl pie ity oled iy
D)5 3939 (6 blize dlasly o puxito b —V/AF B VA5 o T lade ST g canl Yo xe dlaly 3939 x4 03L VAS )
o Gl po ST )1 3925 b i (995 bl 4 Canline ol bl <17 ) ity oo clpd &' (Sh50 3 cal  ogMe
ol (Voo o) )1 2929 o puitie i md bl sl <Y 5l 208 & G50 10 g bawgie blo)l il /8 6 /Y oy

Dg0s AoME Y gdn 0 5 1y Limgh (sl yuite oy Loy, o)lg5 o odel cons (sl lges 4 dn g5 b o ol

il g0
05605
il gl e
a3
0
. 0870 i solinl 5lse
ECTRIE T tew 1
0877
i e e iy, i
selegil gl
sl sl 0875 0512 /
0784 e S FNSRG
o imineals Sy 0.866 / /"
0307
"“—-\].855\\ \
sl sl 0951 —— 0874—" 0.605———| 2752 03— S S il 5
0.883 / L o
Al e
/ b 0877 Sz s A PEIRCNREHINCR
oL sty L
S 0457
0793 0457
kel S S
S| kel .
S 0709 S8 5 il 5
e SlB Sy
28500 sl bl /‘3 Y =
0.
0927 —3 |
. izl 318 Sl
0960
3l A T
L sl el

1. Chin



B R P

el ol
9.438
il il
- 95—
T
: S5 i solaial 3ise
sl slae,al,
5702
e |
Ea T Sl il o a7
Salcsil gl3m

Sl sl 58973 3.905

'\ 18.582 e
Tl slbsaly 48316 "
— \ 18817
41665

-‘"‘-—_, . .l e
S S5 N Al s
ol sl +—195.124— 55.526 9558 18.451——| 24320 B —
— 3758

565388 / —

s s

b 46,260 sl el & sl
i sty 3262
25457 3376
ool S8 ol
Y] sl Al e ;
2l 4420 ELE T ICT SR PL

e S Sl
TN /7 — 2

e
— BT a2l

17346
3l g A
Y TaCE

t ool yalio .Y JSU

D905 doMs B Jodz 53 5 1) Limedh (sl puiie oy baulgy )5 oo odal o 4y (gl )l3ges 4 s g5 b

R YSTR KO T W) JUI I 71 I g PR

P an7 Cl T B oianns ol 31

Y ls o=k oS
<efes) </AYY QNG YA/EON <IYOY &7 dgio <—— e Loyl 5
<efee NINg4 <IFYY /004 I oo el < (5 g lgiio
<efee) </AY0 DAAR! NN o4 </AY¥ asly <——-las al,
<fee <IEY0 “I¥1A ¥/a-0 “IOVY o ol < el s
<oy < 163Y Yy ¥IvVE N oo ol < laton Lyl 5

ablie o elenl cuiel ) Gan b ol ol olpie (gjloiallg (ool o Lo Lulnd s e ol gl

Corel 185 Ban b bjgel plas oo (gilosiadly (oSl 10 (655 po dgho ¢ gy9ote dlgie y doyd VOIY lise 4 (6, 553,5
&5, G b odjgel pllas ol e (g5lwieslss (6631 )3 lad yunly clnd il o o> 5410 l5a0 0 (6,553,5 sblio ,o eloss
il ol e (gjlosiailys osl 5 Falilie Ll dnely o duoys AVIF e & (5,505 sblin o uslois] o
Olpte (gilwiaily (6ol o (glace; Loyl s dad pualy o )3 DVY (lie 4y (6,855,5 sble o sloia] cuiol )l Gun |

At e Wadyaly  do)d YOIV (lie 4 (6,555,5 sblie o clain] ool &5 Cisa b bjg0l pllss

YAA



YAQ

T eS ola ¢ OO Zai SR03 A el

Gblie > elazal coial ) Gun b el pllss e (gilutiallss o8l (5680l aliel Ban by ol imgsy
» ol Coal B Ban by (3500 pllss oo (silosiadlys 6501 553 slizsl &8 ol Lt ol g 0 plol (5,50 ,5
Dl oo guuen (11-16) g Oledllas (laaidl b gl ol bl o 2ol )50 (6 K>S sblie

SIS &S w3 oo LS (ST SigRy (bl 5 (2le) S5 L9 o0 (398 @S (e 53 S Glgi e (398 @B e
&S ol oyl 5l (Sl ol (iagh 50 (el cpl il sad ploul gwsyd 4 5 Canl slazel LB 50 as U o plol
g Blosd gl sl sy 4 (6)K83,5 gblie )3 (elatal cutel )] GBaa b bjgel pllas e (gilosiaily (568 (sloaidge
b sl 5 (Sb jlisyee o coadlge ol (sla)l a5 3 (L 5 legh ele 2ly) s s Slazel LB
5035 3blie > (slon] el )] Ban b (sl pllas ol e (gjlusiallss (goSUl (lgime domi )3 izn oS ol (598
gt ¢ IMS) 28T (il Swwls ¢ cased  Staold o Syl (Siaold o ple paass  Siwls Liol38l Jolis L1
() )laee (g jlosiallss ¢S] (55 sl yglid (sloiailys (ool (gilusiallss g )S53)5 GW g ( (IIST 6y
S 5 cizmen Al eloin] Cutel (jlucSin b g 5088 glaadly I AT elonl (2T (o )5 (b)) lacs)lhe
Oy )3 o golae (slipe) bulyd S e slazel Coial )l B by (3500l pllss e (silosiadlys g2 Sige Jolse 4 a2g
Lsloin ] Cual 185 Gam b bjael pllas ol e (6jlwsiesles gus 28y Saldlie Ll i )5 ods gl sl @lge 5 33,5 ol 3 pols
S 2yl (Kim b g et (el ale glasaly sile Jlgl8 cute (slasoly Wlgi oo

Pl e (silosially imgly ol 3 & ol imghy (ol dlue iz 5l (59700 dgie S e pizen
2 oo Jolse b L) dlies ol 4 sl sly cplpl bl (6)S0,8 gblio )5 Lelaisl cutel ) Gun by djos)
e Ll lod 45 15,8 5 sy 3p90 (6,553,8 blie 5 elatnl ctel ) G b ubjgel plss oo s jlotialls
shol dgin dangi L £38y cngo g 535 oo il ol dgie yr Losiitas o ol Jalge b wlBy Sl & e Loyt iz
sl (gilwaiailes o BMS giloniailgi ¢ Sra— s3lidly) (g 5lwiiaily Jold (e bayl il old lis gulis a8 jobo jles LNigal oo
G5B gblie > elera] ol )] Ban L (sl pllss 0 (gilutially  (Sim b (siloially 5 olota] (iloiioils
oo b Jlo 085 )18 i g con 3)50 (6ygo0 dlgie p Jle ol 18U LY Glaggy (ol Jlgw (e )3 o it 1SS 3]
ol Siimgss faiie a5 IS5 les 4 (6,K55,5 3blie o clois] cutel W)l Ban b 5590l plla o e (6jlusiedlys el

g o



[T SRRSO T I ]

Conl (6,500)8 (3blio ) (elosn] Cuial ) Ban b (bjgal pllas ol pde (silusiallys Jols &S (g oo dgha By
opde (gl oS W (Ll glo S dosyaly 15 dl LS ,806 boyal) S5 00 598 @9 Sbxl e bylyd by
25 g 425 3Bl sl imgdy ality 3l Llos b 50 oS b ol 1 @l 3 g e ploml Lol st 4y gl 5 3,05
o1 45l Un o]y Algie 65 el 5 Wlodls gl 51 4 Jos 53 33l el 45 ol alline a5 (5950 dlgho 3,8 e Iy
et oy lod aie 5 Sl e (ol S8 g loj L &S ses (5)lul glagSIl & glaie byl b riomen
o IS ol g b e b5 LS 65 51 lacumge ] o I slasles 5 31,31 48 4218 o sl |, _olbcusdse deganms
9 9950 Obles ilisen (glacuadsn 3 oty ol (65 UK 0528 0ty G (Glaise; Laulpd cald b gy 5 itn b peal
oo penly 3 38 5 Jalge 51,505 (Ko 3 5 Ashie Ll ol IS 55 Landyunly o (glinn; Loy 48 sl oy oyl
s S 4 3500 5 ol dately o5 cpl 4 d2gi b oleg 3 S o0 oy dpaly 586 (gl (Bl g0 4 o5 LB e
Wigd o ol dboul cel s yaly ciiwn sl 5l g o pal,

L2555 5158 5la0 o bl gl s plSin 45 391 dlge (alacudgiome b (6)505 (lnghy o ablen ool cnl plos]
Lo 3)90 g (yp (6)583,8 Bblie ) elein] Cutel )l aa b (jgel pllss lpte (sjlutiallys (o8I aSi] @ 4oy
P ol dSGl & d2gi b aiman 055 g0 blinl bl o glojls (505 lpde 4 badly (gyypmesd ool 435 )3
o35> b blo)l (psimed 5 B dnaly Coonl 4 g5 b (gl wl )3 Wigd oo lajle den 5 (glod s il Jalis el
ol it (6pdy maess S D9 o0 ety cplpl ol 48, )15 Jlai o b9 9 (Bigel pllas ) e Stimgly i
Shletdy Coles > 298 2bj)l g myp 55 Uhgn 9 UBisel Gloile jo 4 agleile ;b (Lbjsal lpde o Syl
93,5 oo @) hyep g Ghjeel lajle 3 Gimgt gl die edlitel (sl b ()

5 obigel plas B 4 diaddjl g (aBly oSS S Slaidl g Simy iy aslyy ¢3S Cusliw 390 oy ~
Bl Al juST (6)S50)8 dawgi ) (bjgal pllss o pde g B9y

Ao g gy bl (BB lg) 5 Sbrd (letiailys (gl pllas ol pre Clasl § Ol (gl 29 oo St
g 03)leS YL e (o pde oy )3 WS (oo S (5 VL Clped a5 Slpde 93,5 1,8

(eloiz] glasles (bjgal slagloilo don ¢ ool pllss )3 (5,S5,8 EUS! (sl Simyd (gl 3940 o0 gy -
() 583)5 (SWN (slo ) (13,5 4dled )3 pomite 9 Sialen j50 &) brdil) 5 Slegias dops g bo ((Kin 3 G156
ey e ol g3 S 485 ) g ST S

2285 4 Wl oo oBigal plss e (sl (6,553,5 diaj 13 Uhjgel 2yl (slynl (IUS] (sl il g slne s -

S S (6,505 o5 SlaBisel > (I (slislone 0

Ya.



AR

T 003 s A O At T35 S 8, SR AR § ok

byt igel 5 IBILEL ggdge & (Bigel plaS e s ad Bjsel ol Sl otz elazs] —
S S8 dinj nl 53 (obigal pllas e (gilutiolls 4 Wl e (55525 Cu e 5 (55525 0 (g

pomaie sladaby gl (clp (6 K83)5 (eloinl Cuial b basye slaglojlo b (y9x 9 (bigel 2980 Slacd -
bl andly (6)en (65808 (3ble o elaia] Coial dbol cae

390 g (srmb (P, (Sim b laadle qols g ol Cold die) )3 (B0l (slaoygd (6115 2 b 295 0 Dot —
S8 988 3 (yol (65805 A (sl (e (S (silusiedly 4 bjgel lpde (sl (6)580)S Bblie 38 4 paeie

.39..13

D)l 0 g (28lio dlal AigSzud «pols ddlllas plol )

S LEVWRTY K 5 kT

WL0)S | Sl s B g eled dlde pl 15,55 5

DS . les

S °A?.'))§ wl.C) L$§M>1 Jy.ol 9 u’)lﬁ" L;o‘«v L)‘“a’5)’ U"l robul B

S >

ool a2l o ols imgh oyl

L

1. Tariqi E, Haghighi M, editors. Examining the Role of Efficient Management on Employee Empowerment With an
Emphasis on Purposeful Learning and Utilizing Educational and Human-Building Lessons. Second National Conference on
Family and School Studies; 2023; Bandar Abbas.

2. Han S, Harold CM, Kim JK, Vogel RM. Perceived Benefits and Costs of Empowerment: Conceptualization, Measure
Development, and Its Impact on Empowering Leadership. Journal of Management. 2022;49(4):1-18. doi:
10.1177/01492063221081443.

3. Esmaeili Ahendani A, Shakibaei Z, Ashouri H. Designing and Explaining a Structural Empowerment Model for
Human Resources Using Grounded Theory. Islamic Lifestyle with a Focus on Health. 2023;7(3):121-36.



A2n) 8 ooy 35 (G838 ety

4. Kanjanakan P, Wang P, Kim PB. The empowering, the empowered, and the empowerment disparity: A multilevel
analysis of the integrated model of employee empowerment. Tourism Management. 2023;94:104635. doi:
10.1016/j.tourman.2022.104635.

5. Xu CP, Wang M, Luo QX, Zhang YY. A Study on Experiential Learning Model of Tourism Management in Higher
Education in China: A Case Study of Chonggqing Normal University. Open Journal of Social Sciences. 2023;11:232-42. doi:
10.4236/jss.2023.113016.

6. Sergeyeva AM, Abdullina AG, Albekova AY, Shumakova GZ. Development of children's and youth tourism in the
modern social space of Kazakhstan. Journal of Geology, Geography and Geoecology. 2022;31(1):142-51. doi:
10.15421/112214.

7. Yang X, Jia Y, Wang Q, Li C, Zhang S. Space-time evolution of the ecological security of regional urban tourism:
The case of Hubei Province, China. Environmental Monitoring and Assessment. 2021;193(9):1-20. doi: 10.1007/s10661-021-
09243-3.

8. Akamava RK, lbrahim F, Swaray R. Tourism and Troubles: Effects of Security Threats on the Global Travel and
Tourism Industry Performance. Journal of Travel Research. 2023;62(8):1755-800. doi: 10.1177/00472875221138792.
9. Rezapour A, Rudgarnejad F, Ranji Jifroodi N. Factors Affecting the Development of Health Tourism and Its Impact

on Community Well-Being. Health and Hygiene. 2022;13(4):496-512. doi: 10.52547/j.health.13.4.495.

10. Giao HNK, Vuong BN, Phuong NND, Dat NT. A model of factors affecting domestic tourist satisfaction on eco-
tourism service quality in the Mekong Delta, Vietnam. GeoJournal of Tourism and Geosites. 2021;36(2):663-71. doi:
10.30892/gtg.362spl14-696.

11. Bahcelerli NM. The role of innovative technology in multicultural vocational tourism education. Frontiers in
Psychology. 2023;14:1091881. doi: 10.3389/fpsyg.2023.1091881.

12. Chen M, Pei T, Jeronen E, Wang Z, Xu L. Teaching and Learning Methods for Promoting Sustainability in Tourism
Education. Sustainability. 2022;14:14592. doi: 10.3390/s5u142114592.

13. Choe Y, Kim N. From the classroom to the Living Lab for developing competencies in tourism higher education.
Journal of Hospitality, Leisure, Sport & Tourism Education. 2022;35:100511. doi: 10.1016/j.jhlste.2024.100511.
14, Issakov Y, Imanbekova B, Beisembinova A, Moldgaliyeva A, Abisheva Z, Ussenov N, et al. Study of the effectiveness

of tourism and local lore activities of geography teachers in Kazakhstan. GeoJournal of Tourism and Geosites. 2023;48(2):741-
50. doi: 10.30892/gtg.482spl08-1074.

15. Pazoki M, Sheikhi D, Basiti S. The Role of Security in Developing Tourism in Villages Surrounding the Desert (Case
Study: Sarak County). Geographical Explorations of Desert Areas. 2021;9(2):182-99.

16. Philips N. Tourism Education and Workforce Development. Hospitality and Tourism Journal. 2023;1(1):48-59.

17. Liu Y, Lin Q, Zhang D. Understanding the Reality of China's Health Tourism and Consumer Demand from the
Perspective of Consumers: A  Cross-Sectional ~ Study. Frontiers in  Psychology. 2022;13(1):1-13. doi:
10.3389/fpsyg.2022.824328.

18. Shahriari M. Examining the Relationship Between Social Security Indicators and Loyalty of Foreign Tourists (Case
Study: Shiraz City). Sustainable Urban and Regional Development Studies. 2022;3(2):84-100.

19. Sorcaru IA, Capatina A, Muntean MC, Manea LD, Soare I. Residents' perceptions towards tourism development-The
case of Galati-Braila conurbation Romania. Sustainability. 2022;14(13):7962. doi: 10.3390/su14137962.

20. Pourmehdi Amiri M, Ghasemi H. Identifying Factors Influencing the Development of Tourism Areas in Mazandaran
with a Participatory Approach. Geography and Human Relations. 2023;5(4):211-30.

yay



