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Province, Irag. The research is quantitative-descriptive in terms of data collection methods
and applied in terms of purpose. The statistical population included all principals of primary
schools in Babil Province, Iraq. Accordingly, the sample size was determined to be 380
individuals, based on the Morgan and Krejcie table. The sampling method used was random
sampling. To collect data, the standard Organizational Health Questionnaire developed by
Hoy and Feldman (1996) and a researcher-designed questionnaire were employed.
Cronbach's alpha was used to calculate reliability, which yielded a value of 0.90. Data
analysis was conducted using structural equation modeling with the help of AMOS and PLS
software. The results indicated that normative variables, with a path coefficient of 0.240,
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EXTENDED ABSTRACT

INTRODUCTION

Organizational health is a critical determinant of school performance, influencing
both teachers' well-being and students' academic outcomes. Organizational culture acts as
a "social glue," binding school communities and fostering a shared vision. According to
Hawkins (2023), organizational health enhances educational success by aligning goals,
strategies, and shared values (1). Similarly, Darling-Hammond (2020) emphasizes the need
to improve the conditions under which educators teach and students learn to ensure
sustained academic progress (3).

Key factors shaping organizational health include leadership styles, cultural

integration, and stakeholder engagement. Transformational leadership, for instance, has
been shown to have a greater impact on organizational health compared to transactional
leadership (15). Moreover, factors such as psychological capital and organizational virtues
significantly influence teachers' job satisfaction and students' academic success (7).
Identifying these factors and their interplay is essential for developing targeted strategies
to enhance school environments.
This study aims to validate an organizational health model for primary schools in Babil
Province, Irag. By examining normative and behavioral variables, the study seeks to
provide actionable insights for improving the well-being of educators and the effectiveness
of schools.

METHODS AND MATERIALS

This quantitative-descriptive study employed a structural equation modeling (SEM)
approach to validate the proposed organizational health model. The study targeted 380
primary school principals in Babil Province, Iraq, selected via random sampling based on
the Morgan and Krejcie table. Data were collected using the Organizational Health
Questionnaire (1996) and a researcher-designed survey. Reliability was established with a
Cronbach's alpha of 0.90. Data were analyzed using AMOS and PLS software.

FINDINGS

The study revealed that normative variables significantly influenced organizational
health, with a direct effect of 24% (path coefficient = 0.240). Higher levels of normative
variables, such as organizational goals and culture, correlated positively with improved
organizational health.
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Behavioral variables had an even stronger impact, with a direct effect of 65% (path
coefficient = 0.650). Factors such as leadership behavior, communication patterns, and
decision-making processes demonstrated a robust influence on organizational health.

Descriptive data indicated demographic diversity among the participants: 51.1%
were female, and 48.9% were male, with varying levels of education and work experience.
Most principals (47.1%) had over 15 years of experience, highlighting a mature and
experienced leadership cohort.

The SEM analysis confirmed the model’s robustness, with key indicators such as R?
(0.776) and GOF (0.485) suggesting excellent model fit. Convergent validity, as measured
by AVE scores, exceeded the 0.50 threshold for all constructs, underscoring the model's
validity.

DISCUSSION AND CONCLUSION

The findings validate the proposed organizational health model for primary schools
in Babil Province, emphasizing the importance of normative and behavioral variables in
fostering a healthy school environment. These results align with prior research indicating
that organizational culture and leadership significantly affect institutional effectiveness.

Practical implications include the necessity of fostering a collaborative culture,
enhancing leadership capabilities, and involving stakeholders such as parents and the
broader community. For example, schools could benefit from structured workshops and
collaborative initiatives that address specific organizational challenges.

Future research should explore longitudinal effects and assess the model’s
applicability across different educational contexts. Expanding the model to include
additional variables, such as socio-economic factors and technological integration, could
further enrich its utility.

In conclusion, the study underscores the pivotal role of organizational health in
shaping educational outcomes. By leveraging the validated model, stakeholders can
enhance the resilience and effectiveness of schools, ensuring long-term benefits for
educators and students alike
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