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ABSTRACT

Received: 08 Jun 2025 The purpose of this study was to validate a model for selecting leadership styles based on
Accepted: 17 Sep 2025 neuroscience, considering the role of emotional intelligence in the municipalities of the
Available Online: 22 Dec 2025 country’s metropolises. This research was applied in terms of purpose and descriptive-

survey in terms of data collection method. The statistical population consisted of managers
and experts working in metropolitan municipalities, from which a sample of 384 individuals
was selected using stratified random sampling. The research instrument was a researcher-
made questionnaire whose validity was confirmed by experts and whose reliability was
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neuroscience-based leadership, verified using Cronbach's alpha and composite reliability. Data were analyzed using
emotional intelligence, Structural Equation Modeling and PLS software. The findings showed that all model fit
metropolitan municipalities. indices were at a desirable level and that the proposed model had acceptable validity.

Emotional intelligence, with a path coefficient of 0.682, and internal factors, with a path
coefficient of 0.723, had the highest positive impact on neuroscience-based leadership style.
Furthermore, implementation barriers had a significant negative effect on the establishment
of this leadership style, with a path coefficient of -0.425. Other variables, including
implementation requirements, facilitating factors, implementation consequences, and
implementation strategies, also had significant positive effects on the leadership style. This
study demonstrated that integrating emotional intelligence and neuroscience can provide an
innovative framework for developing effective leadership styles in public organizations.
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EXTENDED ABSTRACT
INTRODUCTION

Leadership has long been recognized as one of the most critical determinants of
organizational success, particularly in complex and dynamic environments such as
metropolitan municipalities. Effective leadership not only guides human resources and
shapes organizational culture but also fosters innovation, trust, and high performance. Over
the past decade, the emergence of Neuroscience-based Leadership (also referred to as
neuroleadership) has introduced a novel approach to understanding and enhancing
leadership effectiveness by applying findings from Neuroscience to managerial practices
(4). This approach focuses on understanding the neural mechanisms underlying decision-
making, emotional regulation, motivation, and social behavior in leaders, thereby offering
a scientific basis for improving leadership competencies (5). Research shows that leaders
who apply neuroscience principles can better manage stress, enhance cognitive control,
and foster emotionally safe environments that stimulate creativity and engagement among
employees (6).

At the same time, Emotional Intelligence (EI) has been identified as a core
competency of effective leadership. Emotional intelligence encompasses the ability to
recognize, understand, regulate, and utilize one’s own and others’ emotions in guiding
thinking and behavior (7). Empirical studies confirm that leaders with high emotional
intelligence are more effective in resolving conflicts, building trust, and inspiring their
teams (8). Furthermore, emotional intelligence has been found to mediate the relationship
between leadership style and job performance, highlighting its pivotal role in enhancing
organizational outcomes (9). Importantly, neuroscience-based leadership and emotional
intelligence are conceptually interlinked, as both emphasize the regulation of neural and
emotional responses for optimal decision-making and interpersonal interactions (10).

Municipalities in metropolitan areas represent complex socio-technical systems
characterized by multifaceted responsibilities, diverse stakeholder expectations, and high
public scrutiny. Such contexts require leaders who not only possess technical and
administrative competencies but also excel in cognitive flexibility, emotional regulation,
and adaptive decision-making (14). Yet, many leadership selection processes in these
organizations rely primarily on administrative experience or political considerations rather
than evidence-based criteria, which may undermine organizational performance (16). This
gap underscores the need for a scientifically validated model for selecting leadership styles



that integrates both neuroscience-based leadership principles and emotional intelligence
(15).

Existing research supports the potential of neuroscience-based leadership in
enhancing motivation, resilience, and innovation. For instance, (1) emphasized that
effective leadership correlates with higher organizational adaptability and learning
capacity, while (13) showed that leadership styles rooted in fairness and emotional
attunement can sustain employee creativity. Similarly, (19) demonstrated that
organizational culture and leadership style dynamically influence knowledge sharing and
organizational performance. Meanwhile, (20) found that leadership styles can promote
creative deviance when aligned with supportive feedback systems and psychological
availability. These findings collectively indicate that an integrated framework combining
emotional intelligence and neuroscience-informed practices can enhance leadership
effectiveness, especially in complex public service organizations.

Moreover, global trends such as digital transformation and the rise of remote work
necessitate leaders who can maintain team cohesion without physical presence, which
requires heightened emotional and neural awareness (17, 18). Therefore, developing a
validated model for leadership style selection based on neuroscience and emotional
intelligence can address the current deficiencies in leadership development within
metropolitan municipalities and support evidence-based human resource strategies. This
study thus aimed to validate such a model to provide a practical and theoretical foundation
for selecting effective leaders in public sector organizations.

METHODS AND MATERIALS

This study adopted an applied purpose and a descriptive-survey design. The
statistical population comprised managers and experts employed in the metropolitan
municipalities of the country. Using stratified random sampling based on municipal
departments and positions, a total of 384 participants were selected as the sample. The
primary data collection tool was a researcher-developed questionnaire constructed from a
previous qualitative phase that identified 20 components and 141 indicators related to
neuroscience-based leadership and emotional intelligence in municipal contexts. Items
were rated on a five-point Likert scale. Content validity was verified through expert panel
reviews, and construct validity was assessed using confirmatory factor analysis. Reliability
was confirmed using Cronbach's alpha and composite reliability, both exceeding the
acceptable threshold of 0.7.
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Data were analyzed using Structural Equation Modeling (SEM) via PLS to test the
measurement and structural models. Model fit was evaluated using multiple indices,
including the Goodness of Fit (GOF), Coefficient of Determination (R?), Predictive
Relevance (Q?), Average Variance Extracted (AVE), and Fornell-Larcker Criterion for
discriminant validity. Descriptive statistics (means, standard deviations) were also
computed to assess data normality and sample characteristics.

FINDINGS

The results confirmed that the collected data followed a normal distribution and that
the questionnaire demonstrated strong internal consistency, with Cronbach’s alpha values
ranging from 0.866 to 0.896 and composite reliability values from 0.88 to 0.92. The
measurement model showed satisfactory convergent validity, with AVE values between
0.53 and 0.61, and discriminant validity was supported by the Fornell-Larcker criterion.
The GOF index was 0.62, exceeding the threshold of 0.35, indicating a very good overall
model fit.

Structural model analysis revealed that emotional intelligence (path coefficient =
0.682) and internal factors (path coefficient = 0.723) exerted the strongest positive and
significant effects on neuroscience-based leadership style. Facilitating factors (0.631),
executive requirements (0.573), executive outcomes (0.596), executive strategies (0.545),
and external factors (0.392) also had positive and significant effects. Conversely, executive
barriers showed a significant negative effect on the adoption of this leadership style (path
coefficient = -0.425). The model explained 55% of the variance in leadership style and
60% in executive outcomes, indicating substantial explanatory power. Overall, these
findings validate the proposed model and highlight the centrality of emotional intelligence
and internal psychological traits in establishing neuroscience-based leadership in
municipal organizations.

DISCUSSION AND CONCLUSION

The findings of this study provide empirical support for the theoretical proposition
that effective leadership in complex municipal environments requires the integration of
emotional intelligence and neuroscience-based practices. The strong effect of emotional
intelligence aligns with previous studies demonstrating its critical role in enhancing
leadership effectiveness, trust, and team performance (7-9). Neuroscience-based leadership
offers mechanisms for regulating emotional responses, minimizing perceived threats, and
amplifying reward sensitivity, which are essential for fostering motivation and engagement
(5, 6). The significant influence of internal factors underscores the importance of personal



competencies such as self-awareness, resilience, and intrinsic motivation, which have been
identified as core components of neuroscience-based leadership (21, 22).

Meanwhile, the negative effect of executive barriers corroborates prior evidence that
structural resistance, resource scarcity, and bureaucratic constraints can hinder the
implementation of innovative leadership models (1, 16). This suggests that organizational
reforms and supportive infrastructures are necessary to facilitate the transition toward
neuroscience-based leadership. The positive effects of facilitating factors, executive
requirements, and organizational strategies indicate that systemic support, resource
availability, and cultural readiness are crucial enablers, as also highlighted by (13, 19, 20).

In conclusion, this study validates a comprehensive model for selecting leadership
styles in metropolitan municipalities by integrating neuroscience-based leadership and
emotional intelligence. It highlights that both individual-level competencies and
organizational-level infrastructures are essential for establishing effective leadership in
complex public organizations. Practically, the model can guide human resource policies in
recruiting, training, and developing municipal leaders. Theoretically, it contributes to the
emerging literature on neuroscience-based leadership by empirically demonstrating its
applicability and synergy with emotional intelligence. By fostering leaders who can
regulate neural and emotional processes, municipalities can enhance decision-making
quality, organizational trust, innovation, and public service effectiveness.



&

o

w9 b clasl pgle (o 50y G15b 51 S ) S S S (b s Like]
2958 S WS (gl 6,510 0 55 (Fld (g &

) KT #Yq ¢ & . Y. .
J3 03131 Lo jaese (0 L5 (208 s <@ il g0 (Cpps
ul))‘ 4C~\f}) AUAMMI .)l)T olKiisls ‘CM:B) ..\>|9 ‘uﬁjab k.AJ)J-\A b?)f .\

>

VECF YA sl s g U

Sl by )3 Sbrd hen Lid 4 deg b Clacl pole i 6y Saw Ol Jao v lis] Gingh ol Ban VEXBINE 1y 0y 56
colel dmsly 35y (ol o sl (65915, g, 55 5l g (62,18 B Jlas ) ol mggy g 55 (sl peiiMS ARARAET LY P

Olgie 4 5 YA daals Sl (¢ pSdises gy 3l oolaiwl b &S 09y o ppuiiMS™ (slo g )l pos (Lolics )8 o )l oo Joli
s, Sl 3l odlizal b o (2l 5 plaass Lo (] (alyy 45 29 4L Biee sl Sigdy I3l 250 ol diges
g (SAUIU e

ooles a5 5l s aazsly 5 il PLS J158la 1 5 ol c¥oleo (g5l Jus 31 odlitasl b laosls .5 4 oS 5 bl s ‘
cENY gpano o pd b Sl oed Cal J3ye3 p awlio jliiel ) ool Jde g 039 wigllas s 3 Jde i3l slayasli ity S o i ]
2l Elye pimen il Clacl ple (oo () S p ]y St 13 iy + IVY s 2 b (593 Jele
Jelos ala! Lol ol b puizo ol by Lis (g yedy S ol iyl (6 bline gite 18l =+ FVD poas s b pole e )
aS by uLW LY C)il sl Sy (&MM » L;)IJL;M 9 Cudo ).;b 0 Lﬁl)?l Lgl.ta)&ml) 9 u’ul)?‘ L;Lm.x,olﬁ_ ‘a.\;sz ‘U;Z?::_Q w}m :uLa.C/
) sages slaglejl 3 Lise ] sy S drwg sl GMlgly Cosle Wlgie lacl pgle 5 Sbrn Shga il -
slopgiid slacs) el
S

12l ogaw

V%)

P Sord Ghon 4 g b Clasl ple e ) G 3l 5y S GBI Jae s litel (VF4F) Lo ysace (Joodlj] g o di (25 e il
NV R)D cduags s Corsi 10 cspplis 5 gt )9S Sl pelidS (slos o

N A, EosE® bt
el 00t 55 4 3late lie ol JLiil God> ooles VEoF sv_nC s 5 S s 55
el 4285 50 CC BY-NC 4.0 0155 Ly gillas ol31 s yss & pge0ts allico ol L ganjinia@iau.ac.ir : s Sl cou


http://creativecommons.org/licenses/by-nc/4.0
https://orcid.org/0009-0008-2844-3897
https://orcid.org/0000-0001-6614-6633
https://orcid.org/0000-0002-2082-6104
http://creativecommons.org/licenses/by-nc/4.0

de\de

IS Olged pmy 3 aiun axlge By Db § pbMNie iy lame b laglojls 45 g5 pac
Cujo 3 Lol Jole Klgs o (503l (6l a8l el (6503 (o a5l i Slejle cuddse (saadlie op 5 Sl
Slaal 3855 yps (5550 Sbml 5 Slojle Kinyd 4 (3 JSS (Sludl plie Cunyd colia Byl 1 5 sl ol 6,
Ao S5 S 2 &8 X550 0,0 (S5t Sl slS LAl Sl gl plejlo ) (1) 88 e lgen 1) (Slojls
Comxe Sl Bl o pie 10 Sl il Slasouwal j1 (S5 (g ppy S uono Sl o)y |y 395 ol slasely g o S5
55 35T yoleo o ingsy (S5 (mon 4 (2) 13l awilsy Slojlo g 63,8 5,Shee p tosily (pladoly Ll o &S 39500
(3) B35 i > by S Arwgi g GBI )3 Saled (e g (ele (63)S09) B laplejls &S

039ui5 Ly pde 0je> )3 |y g a3l cudyidg)ei b «olacl pole e (5P 309, Horbs il And )
9 3l sy o)) ) JSd mas (lapuile o)y 4 olacl pole sl I (6yS0,0e b 2,50y (pl
ol Gy 3 1y (slon] @Molss o g Slbrn 58 (g S mranal (giludinge jre 3,Sles S0 Gaybo I AdeS o0
(P3Nl g (oo ((Jaen b ladye e (Sl Cogli 325k I Slg e il g9 oS aad o (LS iy (4) 5L
2 il B jny oS 2l e Slgie Sl gppy hlcalo ol 4 .(5) 5K 8l Slojls 5 Sles 5 gy CuiS
(6) w8 sl cals p dine Slosouad ( il (6 S paonad gl g aBl balud 095 Jbud gl yiiSTy p ¢ S llaxd
Wb oo iz gy el wldslge wlw o Jlo o sloin] la)lid b aS o gyl o judas Sloss 5 oges (slalame 3 yal oy

S Sus Cudibge )3 (oAl psd GEE (o) by Sl Sl I (S plyiea Slrd (ier (S0 (g5w
eradlio b g cusl (505 5598 Slbrs jl (5550 0 9 Cupde S (alolid )58 HUlg Sbra (hen A8 o W] (50,
b Sl o5 cul o] [Soky s jimgdy (7) 29800 cinyoi (loinl o )lon § (JyiSags (Juon (Sbxa (2B 2
S F9pd popSl L 1) QLS 5 2553850 Lol > )3 S o Sbml (e (838 0m bailg) (Sl (hen (YU s
@ b ol il g a8 ) Jad 0)Sles 5 (gym) S e (2l i WlF e Sl (Sgp (omizmen (8) WS e cuolin
cago g o Slacl pole e (g 5 Smd Ghep oS 5 (9) Bled S8 ad (Sagud bl g (590 0 dgeke
(10) 355 Slojles (slo)lid b agalse 15 lpdy (65sl 0l (SlE)] 5 (65 maovad S9ue c(sas (BB T35 Lol jdl

a0 Klgie g w30 Bl 6y LBy 5 3o sihe laa] B S lp ele gl e )e ks a5
okis SCARF « s gzmen alaie o)k 15,05, cnl (11) 15 SaS ol (sl (Slamug 5 (objgel ©MSMe (1o

a8 D9 yomio (Sl g el ()8 slalase ool 4 Wilg o agd g WL b lagie uas slapllhl S0 4 oS dad 0


https://portal.issn.org/resource/ISSN/

[T SRRSO T I ]

oS Jo5 ) olol (285 KI5 oo iy Mgyg5 <3015l -(12) 295 0 g8 (LS IS lojls dss g (55955 ccadM ] 5
S 29 > Sloj Cuenl ol (13) WS ) Ll 51 e 9 gy glalae Sl L bl (Lo JS3Ls 5 (s (50,
Oloss &) ©jg 0 5 slaial gla)lis GLdlo (Suom ezmen 2l il b j5dS (gl juisMS slag)lo e e Jai 5
Mgy byl St g (BUD Glac)lgs | (8 slagiailys s 09Me &S )l LS Jlm) 4 g dilanlge (i 3l g o
(14) sl

Olee 9945 (gl oM (gl (550350 1> &5 Amd o LS Aalgd ¢ Lt (D92 9 Gandd)didg)9 0a]3E Cuanl g2 L
Olpde OBl A5l3 o)lge 5 (6l 53 (15) Cunl dgame Jlws (lpamy B9 9 Ll 3 3G9, ol 5l diepllss (¢ S0y
o (6 35 ool CueS il &y Kl g0 pol (] 457 B9y g ode sl )lire B odgy 6y g (wliw Sl Moy o piidi
b (hen g Clas! pole pleal af canl ol 51 (S el slaiagsy 48 Jlo 53 (16) debrin Slojlr (s2al)lS 2alS
03 yiunS Ol s ¢ yicmos L(17) 595 (LSS (g Do g (0355 ¢ iy 1 lolize (g8 )| 90 Wlgi o0 5y drwg )5 )
(b as S5l (5 pS0yke b Ailen &S Canl (Jlimy dojls (gjlre (551 slabad by g Jlions S5 jl 46
b ez b dgalae gl lgyloyead ey el o8 cl Jlo 3 0l (18) WS colia (gjlre slalae 3 ) Lo
(19) 3945 &ilyglgs (claaaliy 3390 (clyp] @lo Llg3 o (oaisly BIKS ol g lods s 5 jge]

5 Olypy @38 sl Shy ol Glabwly 8 Wl o pp) S &S Llodls LS b ings opl p s
Sl ol g 5yglp NS GVL polaw b ol g 3l 96 (s e slaSim & (S S ol Jlojlu slasely
U359l Wl oo (638 4o g (5,58 o 25 (iSuplal il B Bajlo Sl 3155 ol ey (20) A ol e LSS
4 g AL ey Lol ey oS Jlo o iy g il 1 51,3 5 Slas o 4] ol 5 253500 1, LS g0
26 Dl e ygomacldl 5 piicllas] oS Sl $pSoy )l ages g Slasd Cunle & laggylayd 5 (1) Kb 45T
S Ll 85 395 g0 Bixe (F)g0 53 LS wre (2l (21) 2L adly (gogas dlozel (il 5 loss CudS &)1 ) (ol jun
) Bl ool 2 Bpo 455 3,8 plol ey Slomen 5 (S5 o Sanls clie 2 (o0,

s B M limen (22 .21) ] sloailie ploli g e )ldg g dinej ) I (slostingy By plosl o)y
Cdl > Slrd g B b g cudypids)s 4l p sy S QB Juo (oxiwlisl 5 (S e )3 5588 Sl
Wold lp e @)l jieS 5 Wilodgy S petle Gl lg)e el ety Cllllae jidi @Bly )3 31 g2y ags)lo el
S 455 ) 4251 o 395 e Ol gl 4 e Wlgien (gl M ol (B) Blaslay gy S <D

bl gy ole Jao )10 &gy cg )l | i isu Sl Co e (gl piY BLS g Sl slacs;loe 81 Lol i ly 05 4



T M I et 005 At § i3S CHAS 9 S5 AN § llaLsyas

b cuslize g 23 (idgy |) 50y (Sl 9 (B U (mas Sl (lojen jobds Wlgis & 39 (xtayliel 5 (pgd 6y S
(4) 25l oxd A (6 p0ed Co pe oy ol
9 Gudyteyer 9)Sgy Bl b g5 o A9Ss &S ] Lhaw ol 4 Gl ddoyd g cpl €S g5 e Culed 5o

Sl &) 5988 (sl yptsMS (sl ylo b 53 (5 ) S LS (sl 1o, g piine 9SSl b (slaadlie

oo (Priw)lie] Ban b oS Conl (polo 38l g (Jlodi= oy 45 ] (oS dloye 3 gk ol oS )
Pl )9S o NS slas )b e > (Slmp igp 4 dag b Clacl psle e () Go)b I ) S Gl
o o158 Ugesd il alitl b g 0392 ol (slagetiMS” (slasyloyped LSS g ol e 48 Jal (glel dnaly ol 003
dnol> alisee (gloog)S o il (epwlio (Sailed U odgy i glatib (Solal ©)jg0 4y (655 diged (Bg) A5 (e 85 VAT diges
s a8 g (VF¥) ) Ken g lillabo g 3a850 4 als yo (cladiBl y ine doliduny daodls (g)9l5,5 I3l g ol
&1y dolaasie ) )9e 2lg) Gk 5l IR sy a8 (b ez ydpy @S b el oS adlge Ve g jaSls VWY
2325 ly 22,5 3 (V51 5YL) ¢lig)S Gl i draslone b o (bl 5 05 (g2 s ole oo 5 (CVR) lgioes
31 o3lizol b (SEM) (kLo ¥lao (g5l Jte ol ool Lol 5 ((hne Gilyo] g (5S5kis) simoss slol ) aosls Jaboss
A5 odltwl Jao o3l g aaus b gejl cgs PLS g SPSS (cla,l58le 5

ryn

i & a5 b g Olacl pole e gy Sl odlatul b sy ) S OBl gl (oo i liel 4 55

5 oxbisyglaen (slaodly &8 amd o i orbplul (oS Jlot il 0 59dS (sla NS slacs) b )3 (Slra bgn

(295 sl 53l 5 i 538 5l (ool JAo g el yl0y55 5 osllas 2lg) 5 (L Sl dslidusy 5)0)55 1 oy @ jg

Glacl pole e 5y S 1y Custo 5B ey 900 Jelgs 5 Slmd (g a5 canl 151 (Sl s ool Jlo)55 5
SIS e ] 2 csylolin g aiie 56 ol lge 48 b )3 iyl

(5 pnoml—89 ,5 50J95) W31 4393 Jlo i (99031 1Y Jgun

FELE P lade ks oLl Lo ki
by REN “+VA Clacl pole 1o
by RN o AY PRIV
ey -+ FA <o AD S0y S

Jbo s Y ) ey Ll




Jby <oy =YY\ =l &lse
Jb ¥4 < AF 00isS g alse
Jb P T ! bl
Jbys o0 LAY s> sl Sal,
Je Al e AY o Jelse
Jb 08 CAY Sy Jelse

o)lol ol .l Jlo i gy sloyeite (polad (slaodly g8 4 dmd o LS Ll prank-Bg S90S (901

ol cpl S o 2l 1y osly (390 Jloy (o8 45 iz 00 I YL Ko P-VAIUE plio g +.o2) b oo YA 0KS

SYolao (5l Jae sy @Sotime ol g A o wald san sl Julos sl 1) SO yall (yll sl by ) enlital ISl
blas_e sl (SEM) s s L

(CRy ¢ligyS W) doluiuwyy 2L 1Y Jou

s CR lig,s sl a5 olas o e
ERENE .q. YN A lasl pole 550
Jod L5 . A4 < AVY 'Y Sle Ghge
Josd b LA\ - A3F Ve Sy S
Job 5 . A9 < AAY \At bzl ol
Jo s - AA - ASF V¥ =2l glye
Jod G . q. < AYA \f 0aisS Jrpud Jalse
b G . Ay - A V¥ sl glesely
o b5 Y < A¥ Vf sl sle)Sal,
b b A - AFA Vf S Jse
b b LAy - AAY Vf &9 Jlse

FLig,S Wl polis .cd 3 )15 uuli )90 (CR) oS 5 (bl 5 ogyS sl [aslis 9 31 oolil b dolidius p oL
<5 opl i (+V) Jgd BB e Jils 5l 5YL (Ko o5 sel cuwd 40 - AY B+ M 0 CR polie g - A b ASF (0
ol (6350318l 5l liebol culbl g YU gy (Simlon oaimdjLis

(Communalitys AVE ) 1,862 oy, ¥ Joi>

4 Communality AVE JoS
Jsd LG .5 - 0F Slacl pole 5
s - OA - oY Srs S
Jsd b8 T -8 Sty S
Jsed LG .04 00 & ol
Jssd L Y - OF ! Elge
Jssd L 3 Y oS Juges Jolse
Jsed LG - 5f 5 ! slosly
Jssd L - 5Y - DA > sl Sal,
Js3 B - OA -00 Sor Jolse

Js:3 L6 5 -5 s> Jelse




T M I et 005 At § i3S CHAS 9 S5 AN § llaLsyas

VB Y 50 AVE ke s s Communality s AVE  claasls oslizal b laojle ¢ Sen 2l
amd oo Ui ol opl 5l 1,8 (+.0) 3kl JBlus 5l YL (Ken 45 xdgs - 50 b -0V 0 COmmunality sk 4
ol Jgsb B I3 (315 oy 5 455 oo (5507101 | g o (slaojles (55 4 oy oS

SN-dg om e ¥ Josa

V. a A v 5 ) ¥ ¥ \ \ e
YO \
VY ¥ \
VY - ¥F - XY ¥
- V¥ ¥V XA - XY¥ ¥
- VY ¥ - ¥o - X - XY 5
.8 ¥V N - ¥F X0 - XY 5
7 XA ¥ < ¥F C¥Y XF CX v
VY ¥4 ¥V X0 C¥Y ¥Y XY X A
-va e XA ¥ < ¥F <Y C¥ XY vq q
A B 4 v o C¥Y ) i ) YA \

B (Siuwod plis 5l 1555 ojle den gl (AVE is) Lol jhd 9y polie a5 ol lis S3¥- [5)68 L yilo
g g0 ol ;39855 5l e ygo 1 g W)l3,95 1 awlio paseids oo, 5l baojle 48 88 o auli ases ol sl Jlad

(s~ giawl) Q7 b Lui 20 Jgor

eSS Q e
Jod h6 ¥ lasl psle 5
Jsd St - S S
Jsd St -.ra Sy S
Jod h6 XYV lyzl Ll
Jod L5 X0 <!>l &lye
Jod L5 XA 0aisS g Lalse
ERERTS C¥. ! sbasly
Jod L5 . X sl sle)Sal,
Js3 LG - Y S Jelos
Js S -5 93 Jelse

023l ol .l Jde (698 (i ©)d8 oaimd i 48T K39y + FY B oYY o g Cute s yuiie deds (gl Q2 p0lio

250 1y dtesly (gl pate (i (2Ulg imgs Jae &5 A o a0l



e (813590 (58 yuie (R?) cymsd cu oo 25 Jguo

FERS R? Joe slo st winaly il
<5 - b0 Slmed Ghge olacl pgle S50 Sy S
98 P SRy S <l sl

Lvgie Ay ezl by w2l sla Sl
Lo - A w2l glse 20l s lelge

(- 0V)2l2! sloylSaly (sl g 5B o 5o (54 )al2l gloaoly g (+-00)cs ) S slopite (sl RZ polie

Gy slyiito uib)ly s 3 JAo 093 Ul 5 (ST oo oul ad b))l bawgie a5 (+ FAJouS Jureud Jelge

(GOF) 5 (i3l (255 09031 Y Jgu>
Al aliw] o> Jode asls

Ol oximd Ui 4o ol .l (+.¥0) g3 b jlaie Jolas 51 YL jlas 45 del cawd 40+ SY L ol GOF jlase

ol ()] G pdyemens CubilB 5 imgh i Jle

cet = o Fla Amal

cetm s el g YRR WU

P REIEI Y KPS X [ UAIDN JUV- 3

\Y



'Y

oF ¢ D ‘ 098D ¢ —_—) TR Ien o Lllalossey

-t

-5.327

LH—."_I_P.I

.,/10:_61 -
e 5 g 3 e
Lol a e e

:_u/ggjﬁ Jﬁu%y

5673

P L L

et o s i Jal g PP U

8510Uz0 Blas] Sl 3 paamne gl g 1Y JSUS

Sy S g3 By 3G A g

Soline g cute L3k AN - FAY Slmd ige
Soline g cute L3k LAVE COVY psle p e gy S = bl
Joline g ite 5 —FXYY YD e a4y b olacl sz glse
Joline 5 cuie 3T VIYEY Fan Sl oS Jgs Joloe
Joline 5 cuie 3T V.08 - 088 >l laasly
Jolins 5 e 3k AAY? AN 2>l sla Sl
Jolins 5 e L3k OFYY -xay Sopm Jolse
Jolins 5 e 3k VYAV - YYY S9yd Jolse

256 ol glse il gy S o 1) boline g Cute w3l oy (- VYY) 39,5 Jelgs 5 (- PAY) Sloma bgn

5 Sbrd isn Cusii a5 amd o lis sl ol sl Lis (oybolins 5 Cuto 3l 5 o puate ple g diily (—+.¥Y0) e

S S8 Glacl pole e (5y) S 3890 sl & g e Slojl lge L2 5 (lpde (F9)d Jelss

'= s & :

o @ d2g b Clasl pole (e gy Bk Sl oy S BRI Jo oS 0l (i hnggy cul sl
L olnde s) S ()boline y5b 4 Silg5 oo g ol Hl3y55 50 (pollae ([l ) )9dST (Sl oINS Slaisyla et 5> (Sl

)‘).Q.\.MJ' ‘))‘JL&ASM)J.:[) L)J)MMA.’ LS"9)'> ngysdm uw}m).\mds.)‘b Lwd)blw uyal:mJA.bu@Lu .A.Su,u.u



[T SRRSO T I ]

e 53,8 Jlosl S ol 2 g HB Lo b 2l lge o8 Jlo )3 el el ple e () S
Szl 5T () S o yloline g Cato Oyg0 4 35 22l sl g ol slataly AL s Jalse (ol Ll
o2 g Olpde (635 o Stugld Cushi b «(5pm) S 0l (3390 syl (sl &8 sl cal 2 Gl Egee 0 @l
sl (63998 (Slojlo yn g

Cnl b pols il g lod S o)Ll (6 pumy oS (s1al )l 6l )3 Sl (g 01 s 1 4 42338 Slalllas
s 9 Cute sllaly (opum) (Sl Shy 9 (Sbrs oo Gl 45 2 (LS (8) iagl ciges sl ol gunon oty Ay
5 Clo)ls J> 350 bl sbul 3 (syider (Ul it H3)08 0 Sbrd (5o 5l 65Vl gdaw 5l 457 Slpn) 5 303 392
52,8 o Slotel Gl Bo)b Sl pay Sl hen &5 3)5 (393 (slabawly Jae 3 (7) (izmed )b ) o colin
03)S ) P FAV L) Slrd Jhgp e o & p3le g ol b bl ol 258 joxie (Jad 5 Slos dgu2 4 Wl oo
a5 3 (6) ccnl 3 a3l )b sl e 3 Silae ol dng Sygpi  o)bgd (s gl lssem SIS s
Ly L wolas] Bl oo dadye ae slaojes (ilwJld 34l 5l Clbus copie 9 S oS cuwl 03y sy SCARF
Slasl psle 2 (o 5y S Somn (pom (Vb b ol W50 oS ogpie tamd GBI (g, (5501 5 talS
Sy ]y

aS (21) soadl b asecs cpl ddg < VVY js oo b I8 51 adlie ped g cpl 50 S0 lpde (Seyd Jelos
5 osbaiidgs ( BTags a8 wnly L ] sl gued sy Slelid |y Olasl pole p ine ) ol cladlhe
(22) gy omzmas ety oy 53 SS g 2 Lovitnn 45 At (60) S () polie 3 ptee 3l 852501255
@Vl a5l lyy & 8L IS 31 Wlg5 0o (Shg0 3 LS Gl saplejls )3 (elaial dlojw dnwgs & S oo Gl
sailye olyie & adlls cp) 088> & o S 2028l 955 sl 5 0 asid (3l 2le g3 (sl Sl
SBlen 4SSl ) G 1S o 1T 35 (4) 85 b len solasl pole o e (5um) (@ly 3 50 Lol Sgy Jelge
B 45 5 8l pr (Sio Slowouss 5t ol b ol ) (590 (o g 3l oyl (gilusjl diasls casly (Sia gy
&S 35l ST

S el el yr (gyloline 0 k5yla5l 8T (=0 FVD) e joune s b gl2] @lse & 3 (LS @l (Ll
2 e dlgls sy Jao (b 5 (16) iged (sl Cunl Slyion s Co e s bgrpe Slodl b aidly (ul )b (5 pem
Else nmte 5l Bl Colos 35008 g ¢ B @lio 295 syl )3 Caoglie &5 3,8 ()13S (UL o )3 Clias] pgle

9 S, 9)9 @lge 3929 45 )5 o (mje Sy Jaled wyp ) (1) Cpiomen Aud gy L S (gilwodly

VY



VO

T M I et 005 At § i3S CHAS 9 S5 AAd § Ly

=2l Blge Sl g it cgyinl I sl oy (295 9 ()i SSw Jliil prns > ol Bl (il ealuds glaSin )b
) iy oy Snlgid by gollao g it cadllas ol

B o 3 ol sloylSal, 5 o) slodely @S s Jalge ol sl Slal3l 48 sy olis golis ol » 09Dl
Sy (53,8 o Sl 5l 5l & smd o (L5 4Bl cpl )b Glasl psle (e gy S 2 (55ble 5 Cue
5 Sl clie WS ool & Canl guan (13) ool @bt b pols bl cusl (Sl S o) il (gl 35 Slojle
i & 315 L5 (19) copmizan 1imd 5yl |y U8 IS oS (s3] 6y (SSinmr b ) g5 oo (sioles (sl 5L
bydgin (Flojlo (sosilS Juus 3929 9 K)o 31 Glojlo 3o 2 bigy pob & (spum) S g > STzl ¢ Slojls
Bl caBs Wil e Sloj sy SSiw &5 8Ly 398 gl )3 3 (20) canl (g (g SaSen ) (5y50 80
Scdlop) Cogli Gjgps (Ko wald cpl LBk odd wal)p e 3 (B5Sl g (233)9550 bkl & WS ol |,
S oo b D] ple e (g pumy S Culbge (sl |y (Samjd g o2

Saw ol &5 1300 L5 9 03938] Gll > Candpddgygs Wby 4 gy Sladl 4 Glaggy (nl (SladiBl () B>
ol uly (Fgy Slosiam &2 o2 9 28 (J9)> Jalge 4 ob & ol Gl 5 (LD (oae la)lgle Sl (S5 502
2ol Sl (ionen sl guran 2,05 35T S gnS Cy pte g Dlaasl pgle o], Sod 48 (11) oogade gyl b el ool
Oy 88 0 olo (18) &5 (ole 3,050 Wi )15595 9 Jloms slalasme 15 5y oub] (9ol Slea sy 4 Ly
S i (g)gin ol Olé 3 1) (ol Wgm Algh (GBS 5 Slr salis Ues 1 353 () lacSew Bedai b 1L
3 Jiems Y95 b aalye sl (g0,8l) Mg oo cred ey 3 (ras S0 5 Sl isr plojen Caol Glate (|
(17) 295 Cguro

2 e Sy S 854S o 04y, (Hlojls g (£, Jolse s oy Jols p a8 b hmgy ol ggerne 5
Sl lse Bl g cusbio (Sim b g o2l (sl diojli 4L il (e (pad Gla Sy wn b yo Slaas] ple
cla i wlol p Bb lace)loyed 1> ppy o] &8 cul o] Sl b claimgp b adlae ol claasl oS 5 .coul
5 L)ldlo o g A dnwgi | (05501 5 eulaings o Slmn Jhem aile (S9)0 la Siwld pp oS 358 (b Al
gl l85,) yas lgie (il olS5 ) (15) Sigsb qmapods o maabs (slmd SIS L b atiS” sboily 1y lojles cslmtis]
w23 il 35 1y (6 aed Slods CadeS g ages el (e (590 (85K

@ d9dote (6ylol drely aely 4] st ] Al 55 olbcudgase wiedd)l @l &l)) demg b imgd ol
03latl (pgd B3 pdyerest (ogas b sagas slaglojl ylo & Cusl (Ses o gl 5 0391 59uS (slo S (slavcs o 1

il pses oy el 5 A5l 0nd laguoly (5xS 5w el Wlgioo Wodls (55135 I3l lsie 4 dolidny jl Bpo



8 a5 P

2 b SlasMe Jlinl g sl flpde By dr oo Codgaome pgw Cul 03)S dgazme |y ol Sben g (B
Lilgy slino & Log) sndornlio Luls) g o35 oaaie 23y (ol (osiomad A3l 43l 5 nools <83 Wlgion 55 (poGely
At ooy Jgb 53 ke

5 v )55l Pres wyp 4 (S—iS) 55 slagsb Sl ealitul b S slaingh 25 00 slakig
Saealy Sloj sloojl > (gpy S cpl Sl gl pwyp slp Jobo Sllllas ploxil uimen Siloyn gy (Sre
5 &bl colos ¢ Slojle Fimyd aile I w5 Sobe (ol ypuiie i anlllas amd 48l ol Sbgy 5l 6538 Sy Klgs e
Ui g oges SOl o > ekl b iaghy bl (ol g el ST S8 1) eadll)] s Wil e 8 0)a8 LSl
ol 1) goiie (ogr SgNl (gl dle) g uad (LIEI) s Sgpm el Sl o il (Sin)d glacdly > g pogad
2k

pole iz ) phile bjgol (slood Lo g tiMS” (sl e 395 o ey b3 ool sl I o)l 00 sl
b Slacl pgle (e (6ya) S Yyl (sl p5Y st Bo)bo ol jlg 2SS 0398 Glie lp (Sl Sign g Clasl
ly Siapgiie slaaaliy sbml 5 ) S nl GopaSls 1 (e G304 5 by sleplss (b Grizmen il pal,d
S b sl g ol glge Ll pohaie 4y lajle cslayliil 2ol 5l 5o o (s jloatzoles > Bl e Bogo oyl Jlis]
pole (e (slalil 3l oslitnl oles y Cowl disn ol ) (g0lS CLlUBl K03 ) 55 pesiene 6253k 5 (S5l (ol Slojl
U9 9 Bl b3 Gileslab e ) ere pB Blgie (e Glmd g (Bl (B dxog g ot (ly Olac]

3L gyl o > Glyen)

FL YR Ex

D)l 03 g (28lio dlaT AigSzud «pols ddlllas plol )

S [ EVRTYIER § kT

0)S ) Sl it B a g olos dlae pl 5,5 5o

P E RS

el 01335 Coley (IS Jool 5 cnjlye (oo (imgh ol ploml 5

\#



\Y

T M I et 005 At § i3S CHAS 9 S5 AAd § Ly

o >

S

.

1. Haris A, Jones M, Ismail N. Distributed leadership: taking a retrospective and contemporary view of the evidence
base. School Leadership & Management. 2022;52(5):438-56. doi: 10.1080/13632434.2022.2109620.

2. Kan J, editor Research on the relationship between leadership style and team dynamics in high-performance teams.
SHS Web of Conferences; 2024.

3. Pope M. Systematic Review of Head Nurse Leadership Style and Nurse Performance. International Journal of Africa
Nursing Sciences. 2020:100564.

4, Kouravand N. Neuro management and leadership. International Journal of New Findings in Health and Educational
Sciences (IJHES). 2024;2(2):1-21. doi: 10.63053/ijhes.68.

5. Alexander R. The neuroscience of positive emotions and affect: Implications for cultivating happiness and wellbeing.
Neuroscience and Biobehavioral Reviews. 2021;121:220-49. doi: 10.1016/j.neubiorev.2020.12.002.

6. Beard SM. The Concept of Neuroleadership Scarf Domain Theory on the Self-Efficacy and Emotional Intelligence of
Executive Leadership: Trevecca Nazarene University; 2021.

7. Liu CC, Yeh WC, Yu Z, Lin XC. The relationships between leader emotional intelligence, transformational leadership,
and transactional leadership and job performance: A mediator model of trust. Heliyon. 2020;9(8).

8. Axon M, Awwad DA, Lewis SJ, Mackay S, Robinson J. Examining the relationship between emotional intelligence,
leadership attributes and workplace experience of Australian chief radiographers. Journal of Medical Imaging and Radiation
Sciences. 2020;51(2):256-63. doi: 10.1016/j.jmir.2020.01.002.

9. Edmie Edison N, Jang D, Elfenbein HA, Porath C. Who succeeds in a leadership course? Achievement is predicted
by ability-tested but not self-reported emotional intelligence. Social Sciences & Humanities Open. 2020;8(1):100566. doi:
10.1016/j.ssah0.2023.100566.

10. Ahmadi Behrouz N. The Effect of Neuroscience-Based Leadership on the Emotional Intelligence of Employees at the
Iran Tobacco Company: Allameh Tabataba'i University; 2020.

11. Kantola JI, Nazir S, Salminen V. Advances in Human Factors, Business Management and Leadership: Springer
International Publishing; 2020.

12. Roda J, Kosuri AD. Neuroleadership in Transforming Educational Leaders. East Asian Journal of Multidisciplinary
Research. 2020;2(5):1979-94. doi: 10.55927/eajmr.v2i5.3984.

13. Juhero M, Olya AM. Sustaining employees' creativity through the organizational justice: The mediating role of

leadership styles. Social Sciences & Humanities Open. 2020;8(1):100693. doi: 10.1016/j.ssah0.2023.100693.

14. Golshani M, Omidi B, editors. A Study of the Impact of Leadership Styles on Knowledge-Sharing Behavior with the
Moderating Role of Job Motivation (A Case Study of Tejarat Bank of Ilam). First International Conference on Management,
Economics, Entrepreneurship, and Industrial Engineering; 2023; Tehran.

15. Pour Soltanian H, Ganji Nia H, Azadeh-del MR. Identifying the Dimensions and Components for Choosing a
Leadership Style Through Neuroscience-Based Leadership with Attention to Emotional Intelligence in the Municipalities of
the Country's Metropolises. Journal of Personal Development and Organizational Transformation. 2024;2(1):96-110. doi:
10.61838/kman.jpdot.2.1.6.

16. Rangriz H. Designing a Neuroscience-Based Innovative Leadership Model in Iran's Banking Industry. Quarterly
Journal of Innovation Management in Defense Organizations. 2023;6(1):33-56.
17. Oliveira C, Favaretto JER. Leadership Styles and Digital Transformation: A Literature Review. Observatorio De La

Economia Latinoamericana. 2025;23(4):e9544. doi: 10.55905/0elv23n4-071.

18. Ying Z. The Future of Nursing Leadership: Adapting Leadership Styles for Remote Work Environments. International
Journal of Research and Innovation in Social Science. 2025;1X(111):2339-51. doi: 10.47772/ijriss.2025.90300182.

19. Mokhchy J, Chen G, Ahmad S, Khan YA, Zhang J, Ahmed M. Dynamic impact of leadership style, knowledge-
sharing, and organizational culture on organizational performance. Current Psychology. 2025;44(6):4097-112. doi:
10.1007/s12144-025-07411-z.

20. Cui H, Wang J-F. Impact of Leadership Styles on Creative Deviance: Mediating Roles of Feedback-Seeking and
Psychological Availability, With Moderating Effects of Achievement Motivation and Learning Climate. Edelweiss Applied
Science and Technology. 2025;9(1):1302-31. doi: 10.55214/25768484.v9i1.4404.



A2n) 8 ooy 35 (G838 ety

21. Abbasi F, Zarei Matin H, Abbasi H. Identifying the Components of Neuroscience-Based Leadership. Journal of
Industrial and Organizational Psychology Studies. 2023;10(1):75-90.

22. Heydari E, Tehrani M, Moheimani A. The Impact of Neuroscience-Based Organizational Leadership on Employee
Training Effectiveness with the Mediating Role of Social Capital in Knowledge-Based Companies. Journal of Social Capital
Management. 2023;10(4):369-82.

YA



