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ABSTRACT

This research aimed to examine the practical skills training based on the School of Martyr General
Qasem Soleimani in technical and vocational education. The research method employed was a mixed-
methods approach (qualitative-quantitative). The qualitative section followed the grounded theory
approach, involving interviews with experts and applying three types of coding: open, axial, and
selective. To classify and rank the factors, identify variable types, examine relationships between
model variables, and determine the intensity of relationships as well as identify the influence and
dependence of criteria, a combined ISM-DEMATEL method was used. A questionnaire was also used
in the quantitative section to assess the current state of practical skills training in technical and
vocational education based on the model's components. The results indicated that the necessity of a
practical skills training model based on the School of Martyr General Qasem Soleimani in technical
and vocational education is influenced by causal factors, including knowledge development, skills
enhancement, and personal growth. Efforts towards a practical skills training model based on the
School of Martyr General Qasem Soleimani in technical and vocational education can emerge by
considering strategies such as motivational, religious, spiritual, social, and cultural teachings, as well
as value-oriented and goal-driven training, consultation, and role modeling. The necessity and
strategies of the practical skills training model are undoubtedly influenced by specific contextual
factors, such as self-management, human ethical values, and leadership loyalty. It should also be noted
that the strategies can be affected by intervening factors, such as lifestyle, volunteer activities, and
innovation quality, which may either restrict or facilitate the strategies. Ultimately, the practical skills
training model based on the School of Martyr General Qasem Soleimani in technical and vocational
education can yield outcomes such as spiritual development, social education, the promotion of
values, the cultivation of religious principles, and ethical and moral training.
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EXTENDED ABSTRACT

INTRODUCTION

Education plays a pivotal role in shaping both individuals and societies. One of the
most critical branches of education in today’s world is technical and vocational training,
which not only prepares students for the labor market but also equips them with essential
skills for personal and societal development. As economies continue to evolve, practical
skills, particularly in technical fields, are becoming increasingly vital for economic growth
and sustainable development (1). Furthermore, non-formal education, such as structured
practical training, is an essential means of increasing workforce competency. These
programs provide individuals with the necessary skills to perform effectively in various
professions (2).

The present study aims to design a practical skills training model based on the
teachings of Martyr General Qasem Soleimani, within the context of Iran's technical and
vocational education system. General Soleimani’s principles of leadership, self-
management, and commitment to religious, spiritual, and ethical values serve as the
foundation for this model (3). In today’s post-industrial world, vocational education has
gained prominence due to its ability to address the increasing need for skilled labor, which
is crucial for technological advancement and economic growth. Additionally, vocational
training provides a way to mitigate social inequalities by offering education and skill-
building opportunities to marginalized groups (7).

Given the current challenges in the Iranian educational system, such as the
overemphasis on academic degrees and the declining focus on practical training, this study
seeks to address these issues by proposing a model grounded in the life and teachings of a
national figure—General Soleimani—who represents the values of service, leadership, and
practical skill development.

METHODS AND MATERIALS

This research follows a mixed-methods approach. The qualitative phase employs
grounded theory, utilizing expert interviews to develop the model, and involves three
coding stages: open, axial, and selective coding. Experts in the field of vocational education
were interviewed to gather insights into the existing challenges and opportunities within
the system. The data were analyzed through a paradigm model to identify relationships
among categories and their underlying principles.

In the quantitative phase, the study adopts the ISM-DEMATEL method to classify
and rank factors and assess the relationships between variables. A structured questionnaire
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was distributed to evaluate the current status of technical and vocational education based
on the proposed model's components. The results were analyzed using both descriptive and
inferential statistics.

FINDINGS

The findings from the qualitative phase revealed that the practical skills training
model based on General Soleimani’s teachings is influenced by several causal factors,
including knowledge development, skills enhancement, and personal growth. The model's
effectiveness is further supported by strategies involving motivational, religious, and
spiritual teachings, as well as value-based, goal-driven training methods.

The analysis demonstrated that contextual factors such as self-management, human
ethical values, and leadership loyalty play a critical role in shaping the effectiveness of the
training model. The data also indicated that intervening factors such as lifestyle, volunteer
activities, and innovation quality can either facilitate or hinder the model's application. The
final model presents outcomes including spiritual development, social education, the
promotion of ethical and moral values, and the cultivation of religious principles among
students.

DISCUSSION AND CONCLUSION

The results of this study emphasize the necessity of developing a practical skills

training model based on the teachings of Martyr General Qasem Soleimani for technical
and vocational education. This model is influenced by key factors such as knowledge
development, skill enhancement, and personal growth. Strategies including motivational,
religious, spiritual, social, and value-driven teachings, along with consultation and role
modeling, are essential for the successful implementation of this model. It is also
influenced by contextual factors like self-management, ethical values, and loyalty to
leadership, while lifestyle, volunteer activities, and innovation may act as intervening
factors, either facilitating or hindering the process.
The outcomes of this model include spiritual growth, social education, the promotion of
values, and the development of religious and ethical principles. The model aligns with
previous studies (1-29) and aims to develop committed and competent individuals who can
play effective roles in society. The focus is on creating a human resource pool that is not
only technically proficient but also ethically grounded and capable of responding to
societal needs. The model emphasizes both technical skills and the cultivation of human
and ethical dimensions, ensuring a comprehensive approach to education and training
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